
March 6, 2015

LETTER OF SUPPORT ON BEHALF OF DANNY LEDONNE, MFA

An Open Letter to Adams State University:

The undersigned faculty, staff, student, and community members write this 
letter in strong support of Danny Ledonne, MFA, a Mass Communications 
educator at Adams State University who has positively contributed to our 
education and experiences, and who is a highly valued asset to our campus 
and community. His application for full time faculty status is deserving of 
serious consideration, including an on-campus interview. Otherwise, we risk 
losing yet another insufficiently appreciated talent. 

Our concern lies with Danny, but our concern also extends far beyond 
his individual situation. Danny’s recent experience at ASU is not isolated, 
has been observed by others, and has had a negative impact on the morale of 
employees - and therefore by extension has had a negative impact on our 
campus culture. 

We would like to stress at the outset that we hold the highest regard 
and respect for the faculty search process. It is an independent and 
understandably confidential process, and we do not seek to circumvent it. 
Rather, we feel compelled to call attention to the crucial balancing act that 
Adams State must maintain. As a small rural college, recruiting external 
talent ensures that our remote student population gains access and exposure 
to a broad and fresh range of knowledge perspectives, while at the same time
valuing, supporting, and retaining those most connected and dedicated 
to our community to ensure the long term success of Adams State. 

Danny represents both essential ingredients in a single package: he is an SLV 
native who left to pursue his education and exercise his craft, then returned 
to share his expertise with the community he so values. By not valuing and 
recognizing the contributions he has made to Adams State, many on campus 
now question the degree to which the balancing act is being maintained.  
Some conclude that Adams State values its own less. We have an established 
track record of losing talent; in some cases, it is clear, the university must 
look to itself when searching for a reason. And we cannot retain students if 
we cannot retain our own talent.

We all acknowledge that ASU does not recruit and retain talent on the basis 
of competitive salaries. Those who devote themselves to growing the 
university and improving the community in positive ways stay and do so for 
deeper reasons. If those employees see that sustained effort, substantial 
achievement, and unwavering dedication to our students such as that which 
Danny has exhibited is not recognized and considering for permanent faculty 
status, it negatively impacts their own individual motivation to go above and 
beyond the minimum requirements of their positions. 



We do not need to review Danny’s background and accomplishments herein; 
they are well known and in ample evidence in his two recent Mass 
Communication position applications. It suffices to say that Danny has 
accrued a noteworthy national and international record of creative 
scholarship, an extensive reputation for campus and community service, and 
a broad recognition among his students for excellence in teaching and 
dedication to their success.

In 2011, after obtaining an MFA in Film & Electronic Media at the American 
University in Washington, DC, and after building a considerable and widely-
acclaimed portfolio, Danny returned to his home community at the specific 
request of Adams State to create a new video production program. Danny 
has, in just a few short years, developed a full suite of courses – from 
syllabi to implementation – that comprise a robust new program for 
Adams State, advising the growing student Grizzly Video organization, 
as well as worked to create a thriving annual film festival on campus. 
Along the way, he has developed a reputation among our students for his 
commitment to motivated learning both inside and outside the classroom. 

Despite his initial, tenuous adjunct status, Danny fully embraced the role and 
responsibilities normally expected of a tenure-track faculty member. He did 
so because he cares deeply about our campus and community. He also did so 
with the universally-held expectation of all employees that hard work and 
merit would yield recognition, that his dedication to our students and his 
contributions to the future of Adams State would someday be recognized 
with opportunity for a permanent position suitable to his credentials.

We were extraordinarily disappointed then, when the two recent, back-to-
back searches for a full-time, tenure-track Mass Communications professor 
did not consider Danny’s candidacy as fully as it could have. The first search 
committee determined that Danny’s qualifications did not merit an in-person
interview; the second search committee did not even elect to bring him in for
an initial phone interview.

Despite these committee assessments that he is not a viable candidate, and in
need of an instructor for Fall 2014 course sections, the ETC Department had 
the temerity to offer Danny a resumption of his adjunct position after the 
first search failed. Danny rightly refused this offer and only then was offered 
the temporary visiting professor appointment he currently holds. If he is 
qualified to build a program from scratch, qualified to teach on an 
adjunct basis, and qualified to teach on a visiting professor basis, surely
his application merits further consideration.

      



    



      



    



      



    


